Working Relationships

Delete all numbers except the number that applies to you.
	1
	2
	3
	4
	5

	Strongly Disagree
	Disagree
	Neither Agree or Disagree
	Agree
	Strongly Agree


Personal responsibility for career development

1. It is my employer’s responsibility to help me to develop my career 


  1   2   3   4   5

2. I expect my manager to help me set development and career goals   


  1   2   3   4   5

Commitment to type of work

3. I am more committed to the type of work I do rather than to my       


 1   2   3   4   5

company

4. Having a job with my current employer is one of the most                    

 1   2   3   4   5

important things in my life

Expectations of job security

5. If my job performance meets or exceeds my employers standards,       

1   2   3    4   5

I am entitled to a job until I choose to leave

6. The total quality movement is a way for companies to do the same        

1   2   3   4   5

amount of work with fewer people

7. I expect job security in return for good work performance                   


1   2    3   4   5

8. If my current position was eliminated, the company owes it to                  
1   2   3   4  5

 me to find me a new job

9. I am aware of other potential employment opportunities for myself        

  1   2    3  4  5

Organisations make promises to their employees about pay, promotions, time-off, holidays, bonuses and many other things. Sometimes organisations exceed and/or break these promises. Can you think of a few occasions when your organisation 
(a) exceeded a promise that it made to you 

(b) broke a promise that it made to you

All information is relevant and your answers are entirely confidential. If you require more space please write on the back of this sheet. 
Exceeded Promises:

Broken Promises:
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